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Family Dollar Stores,
Inc., a leading small format
andconvenienceretailer,has
announcedplans for a reno-
vated store’s grand re-open-
ing in Dayton.
Therewasagrandre-open-

ing celebration Saturday,

Feb. 23.
Family Dollar stores are

open sevendays aweek and
offer everyday items for the
entire family in an easy-to-
shop neighborhood loca-
tion. The store is located at
1125 Wayne Avenue.

BUSINESS OPENINGS

WashingtonTownship’s
RecWestEnrichmentCen-
ter for Senior Adults has
earned the Annual Award
for Innovation in Local Gov-
ernment from theOhioCity/
County Management Asso-
ciation. The award recog-
nizes creativity, excellence
and cutting-edge organiza-
tional tools in the delivery
of public services.
This marks the second

statewide award for the Rec
West Enrichment Center,
which earned a first place
Awardof Excellence inMan-
agement Innovationfromthe
Ohio Parks and Recreation
Association earlier this year.
After learning in 2015 that

the nonprofit Hithergreen
Senior Center was prepar-
ing to close its doors, the
Washington Township Rec-
reation Department estab-
lishedanewhome for senior
adult programming in ren-
ovated space at Rec West
on the township’s recre-
ation campus. Voters last
year approved the first levy
increase in the 30-year his-
toryof the recreationdepart-
ment, in part to support the
successful transitionofsenior
programming.
The Rec West Enrich-

ment Center, 965 Miamis-
burg-Centerville Road, pro-
vides physical, cultural and
social enrichment for adults
55 and older.
Buck ingham F inan -

cial Group is pleased to
announce,
Lance
Steiner,
received
designa-
t i on a s a
Certified
Financial
Planner™,
wh i c h i s

awarded to financial pro-
fessionals who have met
the education and testing
requirements of the CFP®
Board. This certification
acknowledges Steiner has
completed extensive train-
ing and experience require-
ments and is held to rigor-
ousethicalfinancialplanning
standards. The CFP® Certi-
fication Examination cov-
ers the following areas: the
financial planning process,
risk management, invest-
ments, tax planning and
management, retirement
and employee benefits, and
estate planning.
Mike’s Carwash was

recently named as one of
the 2019 Best Employers in
Ohio. The annual list of Best
Employers in the state was
created by the Ohio SHRM
State Council andBest Com-
panies Group.
The statewide survey and

awardsprogramaredesigned
to identify, recognize and
honor the best places of
employment in Ohio, ben-
efiting the state’s economy,
itsworkforceandbusinesses.
The 2019 Best Employers of
Ohio list is made up of 41
companies.Thisyear’saward
marks the sixth consecutive
year Mike’s has earned the
distinction.
Companies from across

the state entered the two-
part surveyprocess todeter-
mine the Best Employers of
Ohio.Thefirstpart consisted
ofevaluatingeachnominated
company’s workplace poli-
cies, practices, philosophy,
systems anddemographics.
This part of the processwas
worthapproximately 25per-
cent of the total evaluation.
The secondpart consistedof
an employee survey tomea-
sure the employee experi-
ence. This part of the pro-
cess was worth 75 percent
of the total evaluation. The
combinedscoresdetermined
the top companies and the
final rankings.
Dayton Freight Lines,

Inc., a leading provider of
regional less-than-truckload
(LTL) transportation ser-
vices,was recently honored
by The Hillman Group and
R2 Logistics.
DaytonFreightwasnamed

the 2018 U.S. Carrier of the
Year by The Hillman Group
and the 2018 LTL Carrier
of the Year by R2 Logistics.
This is the first time Day-
ton Freight has been hon-
ored by these prestigious
companies.
The Hillman Group rec-

ognized Dayton Freight for
on-timeservice, invoiceaccu-
racy, claims, shipment qual-
ity, customer service and
management support. They
are the leadingNorthAmer-
ican provider of complete
hardware solutions.
TheR2Logisticsawardwas

given based on the follow-
ing criteria: revenuegrowth,
on-time service, claim pro-
cessing, invoice accuracy
and ease of doing business.
They are a third-party logis-
tics company andworkwith
thousands of transportation
providers nationwide.
Pickrel, Schaeffer & Ebe-

l ing , Co. ,
L PA h a s
announced
that Attor-
neyMichael
Sandner
was hon -
ored by the
National
Association

of the Remodeling Indus-
try (NARI) as the recipient
of the “Skip” Lowe Memo-
rial Award. The award was
presented to Sandner at the
Chapter’sAnnualContractor
of theYearAwards dinner in
recognitionofhis long-stand-
ing service, andhis commit-
ment to insuring that the
remodelers are alwaysmade
aware and kept abreast of
legal issues affecting their
work and industry. NARI is
a not-for-profit trade associ-
ation dedicated exclusively
to serving the professional
remodeling industry and
to serve as an ally to area
homeowners.
Mike has been with the

firm for 25 years and is cur-
rent president of Pickrel,
Schaeffer and Ebeling and
a shareholder in the Firm’s
Litigation Department. He
concentrates his practice
in the areas of commercial,
construction, consumerand
civil litigation.
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Steiner

Sandner

Dayton Freight Lines, Inc. received twonational awards,

the 2018U.S. Carrier of theYear by TheHillmanGroup.

Dayton Freight Lines, Inc.was also named the 2018 LTL

Carrier of theYear byR2 Logistics. PHOTOSPROVIDED

■Brown, Toby L., dba No

Thanks Landscaping ,658

Rustic Oak Drive, Dayton

45415

■CSHDesign Co, dba

Speedpro Imaging of

Dayton, 779 Crossroads

Court, Vandalia 45377

■Lester, Noland Dwight,

dba Noland D. Lester

Photographic Services,

4062 Brumbaugh Blvd.,

Trotwood 45416

■Ott, Jeffrey D., dba

Miami Dart Supply, 2250

Patterson Road, Kettering

45420

■Phifer, Azia, dba Care

Companions LLC, 330

Stubbs Drive, Trotwood

45426

■Plush Paradise, dba, Plush

Paradise, 2880 SageAve.,

Dayton 45417

■Vina Sun Co. LLC, dba BP

587, 10 N. Springboro Pike,

Dayton 45449

■Young,Albert, dbaAl

YoungAssociates, 1304

Richard St., Miamisburg

45342
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equity firms Golden Gate
Capital and Blum Capital
Partners bought Payless
in 2012, first announced it
would build the 600,000
square-foot Eastern Distri-
bution Center in May 2007.
In addition to jobs, the

warehouse added other
major financial benefits
to the small community

of about 5,900. The city
received about $154,000
in income tax from Payless
in 2017, according to coun-
cil meeting minutes.
Local officials credited the

Payless facility for bringing
other major projects to the
area, including the $90mil-
lion Proctor & Gamble dis-
tribution center at the Day-
ton Airport.
But as brick-and-mortar

retail givesway to the rise of
online shopping and chang-

ing consumer habits, the
casualties have includednot
only local retail shops but
also distribution hubs serv-
ing those stores.
When Elder-Beerman’s

parent company Bon-Ton
filed for bankruptcy and
closed all of its stores, about
96peoplewhoworked at its
Fairborndistribution center
lost their jobs.

5. Other places to buy
discounted footwear

Paylesssawincreasedcom-
petition among a changing
retail landscape. Someof its
biggestcompetitorsweredis-
count retailers like TJMaxx,
BurlingtonCoat Factory and
Marshalls that sold shoes,
along with apparel, home
goodsandbeautyproductsat
lower-than-industry prices.

Contact this reporterat
937-815-5111 oremail holly.
shively@coxinc.com.

Payless
continued fromD1

I don’t know about you,
but these Ohio potholes
created by our freeze-and-
thaw this past fall and win-
ter are driving me crazy
and killing my 9-year-old
Suburban. But what are
we going to do about it
before it gets even worse?
A reminder came in an

article written in the Day-
ton Daily News on Val-
entine’s Day about our
roads. So were those pot-
holes described in the arti-
cle supposed to be my
Valentine’s Day present?
Well, I don’t think so.
Right now, smart peo-

ple are meeting to discuss
how Ohio can continue to
meet its obligations of pro-
viding adequate roads and
bridges to the public and
rebuilding old infrastruc-
ture plus considering new
development in our hope
to retain and attract new
jobs and the matching tal-
ent needs to Ohio.
I have some real con-

cerns about how to fund
this fairly, but here are a

few important data points
that affect Ohio’s needs
and uses. Did you know:

■Ohio has the
fourth-largest interstate
system in the nation with
more than 8,000 inter-
state miles of highway.
The Ohio Department
of Transportation is also
responsible to maintain
more than 43,000 miles of
U.S. and state routes out-
side of municipalities.

■Varied vehicles and
users travel 90-plus mil-
lion miles daily. Ohio has
the second-largest inven-
tory of bridges in the
nation that must be main-
tained.

■Ohio supports the
third-highest freight vol-
ume in the U.S. due to
our manufacturing sector
needs and vehicles pass-
ing through our state.

Currently funding has
dwindled to a point of not
keeping up with inflation-
ary costs of construction.
Our funding mechanism is
threefold: 1. A state tax on
fuel of 28 cents per gallon;
2. Federal resources that
come back under a match-
ing situation; and 3. Part-
nering with local govern-
ments on shared priority
projects.
Surrounding states use a

similar model. But Michi-
gan charges 44.1 cents per

gallon; Pennsylvania adds
58.7 cents per gallon; Indi-
ana charges 42.9 cents per
gallon; and only Kentucky,
at 26.0 cents per gallon,
is lower than Ohio. Ohio’s
overall usage is higher in
most categories compared
to these other states.
So what is to be done?

Well, no one likes to talk
about adding more user-
fee taxes even when we
are experiencing gas
prices at less than $2.50
per gallon, but to tax
everybody a new income
tax does not seem fair,
either.
A group called FOR

OHIO Fix Our Roads is
convening a number of
thought leaders on this
subject. Here are my
five questions they must
answer if they are to get it
right:
1. What is the best and

fairest way to ask Ohio
drivers, private and com-
mercial, to fund the main-
tenance and new con-
struction of our roads?
2. Do we want to com-

pete in attracting compa-
nies and jobs by adding
new or improving existing
roads and bridges infra-
structure? If so, how will
this be funded?
3. How do alterna-

tive-fuel vehicles and
users pay their fair share?
4. Revenues are down,

partially because cars and
trucks are more energy-ef-
ficient and use less fuel,
but they still travel our
roads. How do we treat
the user of the future?
5. Finally, how do

non-Ohioans pay for the
privilege of using our high-
ways and interstates? Is
there a different model for
them to pay their share?
So much needs to

be done in the months
ahead. It will take a lot of
political courage to get
there. We haven’t changed
anything in Ohio since
2005 – some 14 years ago
– and it has only gotten
worse. Much usage has
changed since then.
I want to be at the table

to challenge our elected
leaders as to how we move
forward. The worst-case
scenario is to do nothing
that would not even main-
tain the safety conditions
of what we already own.
No action would lead to

more potholes, damages,
accidents or God forbid,
even fatalities.
This column started

with me complaining
about the potholes going
unrepaired and I’m tired
of it. Who is going to fix
your tire or car damage?
Maybe I’ll have a conver-
sation with my elected
officials about that. You
should, too.

We need to fix our roads, add
new infrastructure to boot

Phillip L. Parker
CAE,CCEPresident&CEO

CALENDAROFEVENTS
Register forall eventsat

DaytonChamber.org.

THE NEW SALES
FRONTIER – DISCOVER
THE POWER OF
ENGAGEMENT:
Feb.27,7:30to9:30

a.m.,MontgomeryCounty

BusinessSolutionsCenter,

1435Cincinnati St.,Dayton

GENERATION DAYTON
SPEAKER SERIES:
Feb.27,5:30to7:30p.m.,

DublinPub,300WayneAve.,

Dayton.Speaker:RyanHawk,

host,LearningLeaderShow

podcast

GENERATION DAYTON
MEMBERSHIP 101:
March5,5:30to7:30p.m.,

DaytonBeerCompany,41

MadisonSt.,Dayton

EMPOWER
INFORMATION
BREAKFAST:
March11,7:15to9a.m.,

DaytonClub,40N.MainSt.,

Dayton.Topic: Learnabout

thechamber’sprogram

designedespecially for

womenbusiness leaders

SAFETY BREAKFAST
WITH THE EXPERTS:
March21,7:30to9a.m.,

CrownePlazaDayton,33

E.FifthSt.,Dayton.Topic:

EmergencyActionPlansand

Preparedness

HUMAN RESOURCES
FORUM:
March27,7:30a.m.to1:15

p.m.,CrownePlazaDayton,

33E.FifthSt.,Dayton.Topics:

GenerationalSynergy in the

Workplace,LegalHotTopics,

CreatinganEngagedCulture
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